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“Times of growth are beset with
difficulties. But these difficulties
arise from the profusion of all
that is struggling to attain form.
Everything is in motion:
Therefore, if one perseveres,
there is a prospect of great
success.”
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“Thought and analysis are
powerless to pierce the great
mystery that hovers over the
world and over our existence,

but knowledge of the great truths
only appears in action and labor.”
Albert Schweitzer
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“Spiritual warriors are courageous
enough to taste suffering and
relate to their fear... suffering is
not seen as a failure or a
punishment. It’s a purification.”
Sogyal Rinpoche
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“When you boil rice, know that
the water is your own life.”
Zen saying
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“Mindfulness must be engaged.
Once there is seeing, there must
be acting. Otherwise what is the
use of seeing?”

Thich Nhat Hahn
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“To study the self is to forget the
self. To forget the self is to be
enlightened by all things.”
Dogen
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Jesus said, “If you bring forth
what is within you, what you
bring forth will save you. If you do
not bring forth what is within you,
what you do not bring forth will
destroy you.”

The Gospel of Thomas
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“If we think of this existence of
the individual as a larger or
smaller room, it appears evident
that most people learn to know
only a corner of their room, a
place by the window, a strip of
floor on which they walk up and
down.”

Rainer Maria Rilke
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“If you want to become whole, let
yourself be partial.

If you want to become straight, let
yourself be crooked.

If you want to become full, let
yourself be empty.

If you want to be reborn, let
yourself die.”

Tao Te Ching
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“The reality is that healing
happens between people. The
wound in me evokes the healer in
you, and the wound in you evokes
the healer in me, and then the two
healers collaborate.”

Rachel Naomi Remen
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“Listen. Make a way for yourself
inside yourself. Stop looking in the
other way of looking. You already
have the precious mixture that
will make you well. Use it.”

Rumi
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“A path is only a path; if you feel
you should not follow it, you
must not stay with it under any
circumstances. But your decision
to keep on the path or to leave it
must be free of fear or ambition.
My benefactor’s question has
meaning now. Does this path
have heart? If it does, the path is
good; if it doesn’t it is of no use.”
The Teachings of Don Juan
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