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‘The Leadership Ciicle - 381° Leadership Circle Profile Survey

Logout

360° LEADERSHIP PROFILE

LURIR)E{ % &2 Bob AndersonfE 4R/ ABHRIER A RS S IBIISE
SeE (kg BWE. MXE) , FFER TRERREFRENEE,

BT LT 5H 3t Bob Anderson$i SR F A H T4 341 L. S5Bob
AndersonFf b dTil 3 ) RV SEIAFARAMELL , ZEFBA (BRI7]. Sl ER.
W28 5T) BRIMANE?

Sales/Revenue Growth ‘[Please select... I
Market Share lPIease select... I
Profitability/ROA | Please select... [
@uality of Products or Services IPIease select... |
New Product Development [Please select... |
Overall Performance IPIease select... ]

One of the best—Top 10%

Much better than other similar organizations— Top 25%

Much better than most other similar organizations— Between the top 25 and 50%
[About the same as other similar organizations— About 50%

Lower than other similar organizations— Between 25 and 50%

Much lower than other similar organizations— Bottom 25%

One of the worst— Bottom 10%

Don’t know, unsure, not applicable
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